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Our School  

In January 2020 there were 219 pupils on roll. Most pupils who attend this average sized infant 

school come from the immediate area. The proportion of girls and boys is approximately equal.  The 

majority of pupils are from White British backgrounds.  Several pupils speak English as an additional 

language with just a few in the early stages of learning English. The proportion of ‘disadvantaged 

pupils’ is above average.   The proportion identified as having special educational needs and/or 

disabilities is above average but the  proportion of pupils having statements of special educational 

needs is low.  

School Statement  

Greensted Infant School & Nursery is an inclusive school which considers equality as a key strand in 

all its work. We believe children, staff, and parents should be treated fairly in all areas.  The changes 

highlighted in this act will make little difference to our school policy and procedure as the school was 

active in combating discrimination, supporting equality and fostering good relationships already. 

The School has considered the implications of the Equality Act 2010.  

 School policy and procedure has been reviewed and revised to ensure due consideration has 

been made to the changes from the 2010 Act.  

 Policies  will be available for the school community to see on the School Website 

 Staff policies will be available for staff and Governors to see through Governors’ meetings 

and staff meetings.  

 Governors have been involved in the production of this Statement  

 This statement will be communicated for view on the website and stakeholders will be 

informed of this in a school newsletter. 

The purpose of the Act and our work in school will be to  

 Eliminate discrimination and other conduct that is prohibited by the Act 

 Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it 

  Support vulnerable individuals who are identified  

 Foster good relations across all people who share a protected characteristic and people who 

do not share it 



Combating discrimination, supporting equality and fostering good relationships is supported by our 

School’s everyday systems and procedure. 

Communication  

Staff, Pupils, parents and governors will be reminded of their responsibilities in line with the Equality 

Act. 

This will be done by: 

 Staff meeting time and Continuing Professional Development. 

 In assemblies and PSHE 

 Newsletters 

 Meetings and minutes 

Monitoring  

It is the duty of all school staff to monitor and ensure that Equality is promoted within school and to 

act in accordance with policy and procedure.  If anyone believes that equality has not been 

promoted or discrimination has taken place they must report this immediately to the appropriate 

person.   

The School is able to monitor equality through a range of information available. This includes: 

 Behaviour logs for all serious incidents including Racist and Anti-Bullying Logs 

 Evidence of underachievement by individuals and groups including analysis of key data such 

as that shown in the Raise Online Report and school held data 

 Pupil, parent and staff reports  

 Special needs and disability records 

 First aid records of injury 

 Class lists 

 Attendance records  

Curriculum 

Due regard is given when planning units of work that Equal Opportunity is promoted and children are 
challenged in their thinking about pre conceived views or stereotypes about  

 race,  

 disability, 

 religion or belief,  

 gender stereotypes 
 
Resources are provided that ensure different cultures, festivals etc are positively promoted allowing children 
to identify with their own and others cultures. 
 
Visitors to school and visits out of school are chosen to introduce children to new opportunities which 
encourage them to understand the views of others. 
Where possible our own children and families are used to positively promote different cultures and religions 
of the world. 
 



Assemblies 

Assemblies give an ideal opportunity for moral questions to be raised and positive messages can be 

given in relation to equality in all areas. 

Behaviour Systems for Children in School 

We have a successful Behaviour System in school which is appropriate to age and understanding.  

Through this we are able to reward good behaviour and develop an understanding of appropriate 

social behaviour where necessary.  

Educational Targets 

All children have targets that they are working to meet. The school monitors these and provides 

additional support as needed. 

Key groups of children are identified, especially where there is a pattern of under achievement and 

the school will plan to raise achievement as needed. 

Equality Objectives 

Our School’s equality objectives for 2019-20 are: 

 to ensure all staff are aware of Public Sector Equality Duty School Statement and Equality 

Objectives, and have awareness of their responsibilities. 

 to ensure the Governing Body is taking active steps for staff to be representative of the local 

communities. 

 to ensure that data collected for pupil attainment and progress is separated into race, 

disability and gender. 

 

 

Staff Section - Summary  

The Equality Act 2010 largely reflects previous laws and applies to all workers 

The government Equalities Office has published:   

Equality Act 2010: Public Sector Equality Duty What do I Need to Know? A Quick Start Guide for 

Public Sector Organisations  

 

The requirements relating to staff only apply to schools with more than 150 employees.  

Greensted Infant School & Nursery has less than 150 employees.  

Governors will need to ensure  

 recruitment and employment policies and practices are up to date and published  

 reasonable adjustments to ensure any disabled workers are not disadvantaged 

 Training for all staff in equality issues is considered 

http://www.equalities.gov.uk/pdf/Public%20Sector%20Equality%20Duty%20guide.pdf
http://www.equalities.gov.uk/pdf/Public%20Sector%20Equality%20Duty%20guide.pdf

